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1.2.10 Employee Superannuation Co-Contribution

Type: CEO

Legislation: Fringe Benefits Assessment Act 1986

Superannuation Industry (Supervision) Act 1993
Superannuation Guarantee (Administration) Act 1992

Delegation: Chief Executive Officer
Other Related Document: Nil
Objective

The Town of East Fremantle is committed to recruiting and retaining appropriately skilled and qualified
employees to deliver the full range of services required of the local government.

Employee benefits, including additional superannuation contributions, can assist in recruitment and
retention of staff.

Policy

The Town of East Fremantle will co-contribute up to an additional 5% of an employee’s fortnightly
wage to a complying superannuation fund (in accordance with the Superannuation Industry
(Supervision) Act 1993) of the employee’s choice should an employee choose to salary sacrifice into
their complying superannuation fund.

An employee can salary sacrifice between 1% and 5% of their salary which will be matched by a
Council co-contribution of the same percentage.

Employees can salary sacrifice over 5% but any amount over 5% will not be matched as a co-
contribution.

Employees are required to enter into an individual employment agreement prior to commencing salary
sacrificing.

All employees will receive the compulsory superannuation contribution as per the Superannuation
Guarantee (Administration) Act 1992.

Should the statutory superannuation guarantee charge percentage increase, the maximum Council co-
contribution will decrease by the same percentage, with these two components amounting to a
maximum of 16 per cent, noting that this can only be applied to new employees at the Town.

Variation to this Policy
This policy may be cancelled or varied from time to time. All the organisation’s employees will be
notified of any variation to this Policy by the normal correspondence method.

Responsible Directorate: CEO

Reviewing Officer: Chief Executive Officer
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